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Utah Arts Council 

617 E South Temple 

Salt Lake City, UT 84102 

Phone: 801-236-7555  

Fax: 801-236-7556 

 
C O M M U N I T Y  D E V E L O P M E N T  P R O G R A M  

 

“The Utah Arts Council works to make the arts available to everyone, regardless of special needs  
or cultural differences, and encourages all who participate in our programs to do the same” 

website: www.arts.utah.gov 


